
 

 

Our Contract - ELC  

The Emerging Leaders 

attended a fun morning at St. 

Paul College on November 

15, 2017, to meet and engage 

in conversation with faculty 

members on the topic of 

signing the “yellow cards”. 

We were able to help answer 

questions about “Why should 

I be a member of the union?”  

 

Is your campus struggling 

getting faculty members to 

sign the cards? If so, try 

planning an event such as St. 

Paul College did. Encourage 

your members to walk around 

the college greeting and 

engaging fellow colleagues in 

the conversation of why we 

should be members in the 

union. St. Paul College served 

a luncheon to the faculty to 

get them together to talk 

about benefits and reasons to 

be in the union. Make sure 

that your campus is actively 

working toward having all 

faculty sign the “yellow 

cards” to state that they want 

to be part of our union. “The 

full participation and 

engagement of all MSCF 

faculty members is the basis 

of MSCF’s solidarity and 

power.” 

 

The reason we are working so 

hard to get all faculty to sign 

the “yellow cards” is we need 

to be able to create our 

operating budget for next 

year. Faculty who do not sign 

the card, will not be charged 

union dues and this greatly 

affects the budget. With the 

Janus vs. AFSCME case close 

to being heard, if fair share 

dues are not collected we will 

need to take around $360,000 

out of the budget. Now, 

imagine if other faculty do not 

commit to being union 

members, more of the budget 

will be slashed with major 

changes taking place. The 

board will be looking closely 

at these figures at the board 

meeting in December to 

determine how the union is 

going to operate with reduced 

money. Remember if we 

become a Right to Work state, 

your administrators could tell 

you “We are going to add 

three more credits for you to 

teach this semester without 

extra pay!” as they have in 

North Dakota.  It is important 

to keep our union in place 

with an operating contract to 

protect all of us. Don’t forget 

the core values of the union 

include that we want fair 

treatment, control and 

direction of our curriculum 

and professional 

development, shared 

governance, and true 

education. 

 

The afternoon was spent 

taking a deeper look at the 

contract. Our contract 

contains a lot of information, 

and people often times do not 
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by Deb Allen, Anoka Tech member, and Andrea Buettner, Hennepin Tech-Brooklyn Park member 

 

OPPORTUNITY! 
The system office is looking for 
volunteers to serve on two new 
committees – Academic Equity 
and Global Education.  Charge 
documents for both can be found 
on our blog.  If you would like to 
serve on one of these committees, 
please send an email to 
kevin.lindstrom@edmn.org. 

 

WELCOME NEW MEMBERS! 

Debra Mayer, Anoka Ramsey 

Jill Lechner, Central Lakes 

Jackie Kaehler, Century 

Nicole Reynolds Barry, Century 

Dhanmati Ramlall, Century 

Andrew Schuttinga, Century 

Bryan O’Neill, Dakota County 

Byron Emory, Dakota County 

Caroline Mehlhop, Dakota County 

Lynne Heinz, Dakota County 

Cheryl Harder, Fond du Lac 

Amy Carruthers, Hennepin Tech 

Steven Dickson, Hibbing 

Amy Harms Hoad, Inver Hills 

Julie Deane, Inver Hills 

Malinde Althaus, Inver Hills 

Carol Amis, Minneapolis 

Kjrsten Holt, Minneapolis 

Said Mohamed, Minneapolis 

Mark Johnson, M State 

Ann Cady, Normandale 

Dale Hommes, Normandale 

Karen Carr, North Hennepin 

Ashley Martin, North Hennepin 

Bradley Swanson, Northland 

Mark Lehrer, Northland-EGF 

Matthew Lust, Ridgewater 

Shanda Hubbell, Ridgewater 

Patricia Kisley, Riverland 

Tom Davis, Rochester 

Cathleen Smesrud, South Central 

Jeffrey Schultz, South Central 

Connie Logeman, St. Cloud 

Katherine Kelly-Miles, St. Cloud 

George Schaus, St. Paul 

take the time to read it. The 

MSCF contract is the reason 

we have so much freedom in 

our classroom, are able to 

take leaves of absence, retire, 

for just a few examples. It 

was amazing how much the 

Emerging Leaders did not 

know about the contract so we 

took part in a Jeopardy Game 

with the articles in the 

contract as categories. 

Dividing up into two teams, 

we went through parts of the 

contract to be able to answer 

questions, or at least know in 

the contract where to go to 

help answer questions for our 

colleagues. 

 

Everyone should take time to 

read our contract and 

understand what is inside 

because if we do not 

understand what is inside, our 

administration can misguide 

us.  It is important to follow 

the contract, so we can protect 

what we have and stay strong. 

Anoka Technical College is 

taking time out of each union 

meeting to cover an item on 

the contract or a benefit to 

union membership. Please 

reach out to the leaders on 

your campus or our statewide 

leaders if you have any 

questions about the contract.   

https://www.mscfmn.org/blogger
mailto:kevin.lindstrom@edmn.org

